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PAYMENT OF HRA & CCA

	
	
	Ref. 

Date
	DP/1/4

28.12.2004



	From:
	GM(HR) - CO, New Delhi


	
	

	To     :
	ED(HR),  PL-HO, Noida

ED(HR), Mktg. HO Mumbai

GM I/c(HR), Ref-HO, ND


DGM(HR),  R&D Centre, Faridabad
	
	


Sub: Payment of HRA & CCA

---

As per rules, the payment of HRA & CCA is admissible at prescribed rate as per the classification of place of duty. Also, the classification of cities/towns, as notified by Government from time to time, has been adopted for the purpose of payment of HRA & CCA at the rates applicable in the Corporation. 

The existing provisions on payment of HRA & CCA have been reviewed and modified to the following extent: -

1. An employee may be allowed to draw HRA either related to the place of his residence or place of work, whichever may be beneficial to him subject to the conditions that: -

a) such an employee resides with his family as one unit at a city nearby or in proximity to the place of duty, due to absence of basic facilities at the work location, and  

b) he has not retained his family at a station other than the place of posting because of his transfer. 

This modification will not affect the provision with regard to self-lease entitlement.

2. CCA would continue to be linked with the classification of the place of duty only. However, on resitement from the place of higher classification to a place of lower classification, the rate of payment of CCA to such employees may be protected till they continue to be posted at the resited location.

(SL Verma)

                GM(HR)

