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Sub:    Medical Benefits

-----

As per Medical Rules of the Corporation in the case where both husband and wife are IOC employees, the reimbursement of medical expenses can be claimed to the status of either of them (as the spouse even being an employee is considered as part of the family).  

It has been decided that where both husband and wife are employees of IOC and posted at the same or different stations, each one of them may claim medical benefits in individual capacity like any other employee at their option. They may divide the eligible dependents among themselves as per their convenience, subject to following:

a) Only one of them would be permitted to declare his/her parents as dependent on meeting the eligibility conditions.

b) Only one of them would be permitted to claim reimbursement of expenses on Spectacle/Contact lenses up to the prescribed ceiling.

c) The option to claim reimbursement in individual capacity once exercised will not be changed during the Financial Year.

The Income-Tax provisions on the medical reimbursement claims will also apply in individual capacity.

Employees whose spouse is employed in IOC would have to give additional information every year in the Dependency Proforma pertaining to the name, Employee No, Grade, station of posting of his/her spouse. They will also declare that who among them will claim medical benefits in respect of his/her dependent parents along with the particulars of the parents and similarly who will claim reimbursement of expenses on spectacles/ contact lenses. The Dependency Proforma presently in use may, accordingly be modified.

 (AK Ahluwalia)
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