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Sub:
 Medical Benefits under PRMAS

----

As per extant provisions under Post Retirement Medical Attendance Scheme, retired employees can opt for reimbursement of expenses on domiciliary chronic ailments against vouchers.  Under this provision, the reimbursement claims for all domiciliary expenses including for chronic ailments, are first settled from the laid down annual ceilings on Domiciliary Entitlement of the retired employee.  After this limit is exhausted, the domiciliary chronic ailment expenses are settled from the available balance in the Hospitalization Entitlement of the retired employee.

The above existing procedure of accounting is causing hardship in some of the cases where incidence of expenses on normal domiciliary ailments may arise after the retired employee has exhausted his domiciliary entitlement against chronic ailment expenses. Upon review, it has been decided to modify the accounting provision as under:

a) As per existing procedure the expenses on normal domiciliary ailments and chronic ailments shall be settled against laid down Domiciliary Entitlement Ceiling. 

b) After this ceiling has been exhausted, the expenses on chronic ailments and other normal ailments shall be settled from balance available under Hospitalization Entitlement. This would be subject to the condition that reimbursement of expenses on normal ailments shall not exceed the annual ceiling laid down for Domiciliary Entitlement for the retired employee. 

c) The modified procedure will imply that reimbursements earlier made for chronic ailments out of the Domiciliary Entitlement shall stand adjusted against available balance under Hospitalization Entitlement in the books to the extent the claim for normal ailments is settled.

The above modified procedure may please be implemented with immediate effect.  The retired employees availing benefits under PRMAF may also be informed of the change in procedure.

(Satish Kumar)

General Manager (HR)
