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Sub: 
Incentive under PLI

----

The Performance Linked Incentive Scheme was modified from the financial year 2004-05. It was, among others, conveyed that employees getting less than “Satisfactory” performance rating will not be entitled to get performance incentive as per the modified scheme and they would get the incentive as per the pre-modified provisions.

The maximum amount of incentive payable prior to the modification was Rs.6000 on a composite MOU score of the Corporation between 1.00 – 1.99.

The payment of Bonus Act 1965 has been modified recently w.e.f. 1.4.2006. The eligibility limit for payment of Bonus has been revised from Rs.3500 p.m. to Rs.10,000 p.m and for calculation of bonus, the ceiling has been raised from Rs.2500 p.m. to Rs.3500 p.m. for the eligible employees.

Consequent upon the above stated modification in the Payment of Bonus Act, it has been decided that employees who are not eligible for liberal incentive under Performance Linked Incentive Scheme due to their performance being less than “satisfactory”, would be paid as per the provisions of Payment of Bonus Act or based on MOU Rating under Performance Linked Incentive Scheme as per following Table, whichever is more:

	MOU Rating
	Existing Maximum Incentive payment
	Revised Maximum Incentive payment

	1.00 to 1.99
	Rs.6000
	Rs.8400

	2.00 to 2.99
	Rs.5400
	Rs.7560 

	3.00 to 3.99
	Rs.4800
	Rs.6720 

	4.00 to 4.99
	Rs.4200
	Rs.5880 


Division may take further action in the matter.
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